

LAW CHANGES WAY TEACHERS CONTRACT WITH SCHOOL DISTRICTS
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House bill 2011, signed by Governor Brewer on September 4, takes effect November 24.  The law changes many parts of the way teachers contract with school districts.

· A district is prohibited from adopting policies that use seniority or tenure as a factor for determining retention.  Districts may not use seniority as a criterion when selecting teachers for reductions in force.

· In the case of a recall after a reduction in force, districts no longer have to give preferred rights of rehire based on dates of original employment.  More senior employees will no longer receive preferred rights of return during rehiring.

· The requirement that a general salary reduction must be applied equitably among all tenured teachers before reducing a tenured teacher’s salary has been removed.  The effect of this is that administrators can lower salaries of individual employees.

· The number of days required for correction after an inadequate teacher is placed on an improvement plan is reduced from 85 instructional days to 60.

· Teachers may not be compensated for conducting union business on contracted time.

· Districts are no longer required to notify teachers by April 15 about whether they’ll be offered a contract for the upcoming school year.

· School districts no longer have to issue teacher contracts between March 15 and May 15, meaning they can issue contracts at any time.
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